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ARTICLE | -SCOPE OF AGREEMENT
This Agreement shafl apply to all teacher-assistants, library technicians, and all other
paraprofessionals, except subslilutes {(unless covered in othar seclions of this Agreement). Part-
time paraprofessionals shall be covered by the same terms and conditions of {his Agreement as
full-time employees. However, sald terms and condilions shall be provided at a rate
commensurate with the ratlo of time worked,

ARTICLE I -UNION RECOGNITION

21 Sectlon 1: Sole Agent
The Woonsockel Schoot Board recognizes the Woonsoeket Teachers' Gulld, Local

951 - American Federation of Teachers, AFL-CIO, as the sole bargaining agent for all
paraprofessionals of the Woonsocket Education Department

2-2  Sectlon 2: Dues Peductlons
2-2.1 Upon recelpt of wrilten authorization from a paraprofessional, submitted through the

Gulld, the School Board agrees, for the term of this Agresment or until such
authorizalion is revoked, to deduct union membership dues from a paraprofessional's

check.
2-2.2 The Woonsocket Teachers' Gulld shall notify the Director of Administration and

Finance by written communication of any changes to be made from the list of
paraprofessionals having union dues or service fees deducted from checks. No
changes shall be made without such wrilten authorization from the Guild.

23 Sectlon 3: Agency Shop
Every member of the bargaining unit shall becorne a member of the Guild or be

subject to a service fee to be pald lo the Guild, payable In lawful amounts and
under the same terms including voluntary payrall deductions and at such time as the
Union dues and assessmenls are payable.

All paraprofessionals shall be required as a condition of employment to comply
with this requirement :

2-4  Sectlion 4: Qfficer Attendance
In Instances where the altendance of an officer of the union Is required for

conference at the request of the administration, hefshe shall be released from
hisfher duties with no loss of pay. Where the request Is so Inltiated by the Union
president and with the approval of the Superintendent, or his /her designee, the
officer may be released from his/her duties with no foss of pay.

ARTICLE 11l- FAIR PRACTICES

3.1 Section 1: Committes Plodge
In accordance with commiites policy, there shall be no discrimination against any

employee on the basis of race, creed, color, national origin, sex, age, marital
status, or merbership in tha Guild.

3.2  Secilon 2: Guild Pladge
in accordance with its conslitution, the Guilg will admit persons to membership

without discrimination on the basis of race, creed, color, nalional origin, sex, age,
or marital stalus,

3-3  Section 3: Policles

Policles adopted or maintalned by any administrator shall not be inconsistent
with the terms of this contract
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3-4  Section 4: Managoment Rights Clause
3-4.1 The Guild, on behalf of all its members, agrees that i shall not, without permission,
enter into unfon activities during scheol hours and that members wiil give thelr best
efforts to their paraprofessional duties and make such duties their primary Interest.
342 The Guild recognizes the administration's right to direct the operation of the schools.
343 Itis understood and agreed by the parties that the School Board
possesses the sole right to operats the school syslem and that all management rights
repose in it and the administration, but that such rights must be exerclsed consistently
with the olher provisions of this Agreement. These rights Include but are not Himited to
the following:
a, Hire, asslgn, or fransfer paraprofessionals;
b. Determine the educational policies of the school system;
C. Detarmine the methods, means, and number of personnet needed lo carry
out the educational policles entrusted to the School Board by law;
d. Infroduce new or improved methods or facilities;
e. Change existing methods or facilities;
f
g

Eslablish and require adherence o rules and regulations;
Disclpline and discharge for cause.

ARTICLE IV - SALARIES and LONGEVITY
441  Section 1
The salary of each employee shall be pald In accordance wilh the appropriate rate of pay setout in
the schedules below. (Based on 180 days of employment).

2013-2014 Salary Scale - 180 Days Longoevity

Step Dally Rate Annual Wage Completion of Rate
Years

1 90,13 16,224 10-14 Years 1,750.00
2 91.48 16,466 15-10 Years 2;050.00
3 92.82 16,708 20-24 Yeuars 2,750.00
4 94.16 16,949 26-29 Years 3,860.00
5 08.88 17,798 30+ Years 4,200.00
6 102.91 18,623
7 107.62 19,371
8 108,29 19,492
9 - 108.96 19,613

10+ 111.32 20,037

Credit for advancement on the salary and longevily scales will only be granted for
paraprofessionals who work for 82 or more days in a given school year.

Paraprofessionals who work 91 or less days in a given school year shall not advance on
the salary scale,

Paraprofessionals’ salaries as sel forlh above shall increase by 1% on July 1 In each
contract year (2013, 2014, 2015, 2016 and 2017). 1n addition, in any of the fiscal years
beginning July 1, 2013 up fo and including the one beginning July 1, 20186, if there is an
unanlictpated increass in State funding of WED (defined as unreslricted State funding in
excess of that fixed by the Falr Funding Formula set forth in Chapter 18-7.2 of the
General Laws when it Is fully Implemented) then 50% of that excess amount wiil be paid
to WTG members In the form of salarles {including excess pension contributions, other
rol-ups and payrolt taxes) in the year in which [t Is received. The partles will agree upon
a method for allocating any excess funds recelved lo be allocated belween the teachers
and the Paraprofessionals by August 30, 2013,
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42

4-3

Sectlon 2

Section 3

Effective Seplember 24, 1975, each employee wilt bacome a member of the
Municipal Employees’ Retirernent System of the State of Rhode Island,

The length of the school year for all employess shall be 180 student days, The
maximum hours of the school day and the number of school days shall coincide
with the minimum established by the Rl Board of Education. Should the Stale of
Rhode Island and/or Federal Government alter the school hours or number of
school days in Woonsocket beyond the 2005-2006 total, compensation relative to
Section 7-8 shall be proportionate o an employes's per diem rate. In addilion, one
professional development day Is required for all paraprofessionals for the academic
year 2006-2007. Participation in this professional development day must be
docurented by a building administrator and may take place during the dislrict
professional development days. As an oplion, the paraprofessional can document
slx (6) approved professional development hours in liet of the one (1) district
professional development day or any combination thereof. When the school s
canceled because of emergencies, the employese shall make up the day when
scheduled by the Education Depariment,

4-3.1a Professional Development Hours Criterla

4-4

The focus of professional development hours should be based on the current data
from test scores, SALT visifs, strateglc plan and school improvement action plans, and
paraprofessional evaluation recornmendations from thelr bullding administrator(s). The
professional development offerings of the Woonsocket Education Department, the
June Summer Academy (these hours count toward the next academic year), the AFT
ER&D and QUEST workshops, R.).D.E.-sponsored workshops after school hours, and
pre-approved study groups can apply toward the annual professional development
hours. If a facuily or slaff member serves as a trainer in an approved workshop, those
training hours will count fowards the annual professional development hour
requirements for one time only. Those particlpants in workshops, who are belng
compensated for altending the workshop, will not be able to have those hours count
toward thelr annual professional development hours, Any other professional
development program requires pre-approval from the Professional Devefopment
Coordinator In order for It to count toward their annual professional development hours.
The professional develapment shall not be during school hours in order for those hours
to count towards the professional development requirement, -

Any appeal of a denlal can be sent (o the Professional Development Board, comprised
of three {3) representatives from the administralion and thres (3) representatives from
the Gulld. This board will convens on an as-needed basis.

Any employee who completes the annual professional development hour requirement
will thereafter be compensated for approved professional development hours
according lo established guidelines.

Documentation of the professlonal development hours can be submitled on a
regular basls throughout the schoot year to the Professional Development
Department. Final documentation, however, must be submitted no later than May 15
in order for it to count for that academic year. Exceptions to this requirement must
be appealed in wriling to the Professional Development Board.

Section 4
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All teacher assistants requirsd to work bayond the total normal school hours
described In Seclion 7-8 shall be compensaled on an hourly rate, The hotrly rate
will be computed by the following formula: Daily Rate divided by 6.

4-41 If teachers accept class size overages, paraprofessionals assigned to safd
teacher(s) shall be compensated an additional slipend per day equal to the Rhode
Island minimum wage per overage, per day, for the duration of sald overage{s).
When there Is a second classroom assistant assigned fo the class, the overage wil
be spilt equally by the lwo assistants.

4-5 Section§
All persons covered under this Agreement will be pald in bi-weekly instaliments in
accordance with the salary schedule set forth In Article 4 and shail have the option to
be paid in seither twenty-one {21} or twenly-six (26) equal Installmants. The first
payment s o be made on the 2nd Friday after the opening of School.

4-6  Sectioné
Paraprofessionals shall be compensated at the rate of $20.00 per hour in Before

and After School Programs. Paraprofessionals may participale in workshops

when space s avallable and shall recelve $206.00 per hour. Trainers shall receive
$35.00 per hour.

Work performed in all olher programs shall be at the employee’s contraciual rate of

pay.
ARTICLE V - FRINGE BENEFITS

541  Section 1: Medical Insurance

All employess covered by this Agreement shall be provided medical insurance

benefits in accordance with the Cily-wide health care plan (with a $10/320/$30/350

prescriplion plan) as desciibed In Attachment 1 to this Agreement

a. Della Dental Plan - Family- Membership - Level IV {Membership Gode
#10,006).

b, The Committee may provide medical Insurance bensfils equal to those described
above from a source other than :the current Insurance carrler, but only after
approval of the plan by the Gulld,

C. Any employee shall pay 14% of the cost of medical coverage effective 7/1/13;
16% effective 7/1/14; 18% effective 711116 and 20% effective 711716 whether
family or individual {only employees on continuous employment receive medical
coverage). The co-paymant shall be withheld In advance proportionately, at the
discretion of the Woonsocket Education Department, from the employee's salary.
Employees who canlribute towards the cost of medical coverage shall be sliglble
fo participate In a Section 126 Premium Only Plan, as defined by the Internal
Revenue Code.

§-2  Sectlon 2: Waiving Medical Insurance Benefits
5-2.1 Employees who are hired for forty-two (42) weeks or more may waive the benefits
ilsted in Arlicle V, Section 1.
a, The Woonsocket Education Department must raceive written notice
of the employee's election io waive not later than August 1.
b. The waiver shall automatically be effective for 12 months.
5-2.2 Employees who are hirad for less than forly-two (42) weeks who are entlfied to
the benefits listed in Article V, Section 1, may elect to waive such bensfits.
§-2.3 Marrled couples, who are bolh employed by the Woonsocket Education Depariment

Page 6




524
§-3

6-4

§-5
6-5.1

6-56,3

5-5.4

and receive a family plan, may opt (o have two (2) individual plans provided there are
no eligible dependents covered.

The term "medical coverage" throughout the Collective Bargaining Agreement shall
mean all hospital, physician, dental, and other medical benefits and coverage.

The health insurance plan design benefits will not he changed through June 30, 2018
unless changes are required by the insurance carrlerfadministrator, in which case the

partles agree to mest and confer over same.

Section 3: Term Life Insurance

All employees covered hy this Agresment shall be provided with term life Insurance
of len thousand {$10,000) dollars at no cost to the employee.

Section 4: Workers' Compensation

Alt employess covered by this Agreament shall be covered by the Workers'
Compensation Act (General Laws 1956, Tille 28, Chapter 29 through 38). A
Workers Comp clalm shallbe filad if the Injury results in more than a ten-day
absence, During the Initial two (2) year period an employee collects workers'
compensation, any compensation checks received by the employes shall be
produced for verification to the Director of Administration and Finance, and the
employer wlll pay the employee the difference between said check and his/her
regular base pay for sald two (2) year period without deduction from sick leave,
Absent receipt of compensation checks, the Director of Administration and Finance
shall deduct all absent lime from the employee's accurnulated sick leave. Employees
without accumulated sick leave shali be treated as If on an unpald personal leave of
absence, If deductions appear lo exceed adjusled gross pay, deductions will be
taken In the following order. FICAIFICA-Med; pension; all taxes; garnishments;
health bensfits co-pay; unlon dues; and, then any other voluntary deductions.

Section 5: Sick Leave

Teacher assistants shall be crediled with fiffeen (15) days sick leave each September.
Any unused portion thereof shall be added to his/her accumulated balance In June,
However, the cumulative balance cannot excesd 160 days. Each employee upon
request shalf recelve notice of hisfher accumulated sick leave.

First year employees wlll be credited with 1.5 days of slck leave for each month of
employment. Said period of employment s inclusive of the months of September
through June of the school year. Upon completion of the first year of employment,
these employess shall be entitied to the same sick leave benefils as all other
employees covered by this contract, Unused sick lsave accumulaied during the first
year of employment shall be accumulated In the same manner as that for all other
employees covered by the terms of this contract. Employees who terminate their
service before the complelion of a full school year shall have their current year sick
days pro-rated for the amount of ime worked. Paraprofessionals on an unpald leave
status or absent due to a work-related injury shall not be credited with the fiilteen (16)
sick days until such time as they return to work. Upon return, sick days that may be
crediied during a period of unpald leave or absent due to a work-related injury shall
be pro-ratad to the amount of days worked during that school year.

At the discretlon of the Superintendent, or hisfher designee, a paraprofessional absent
for more than five (5) conseculive school days shall submit & doctor's statement
certifying thal the paraprofessional cannot perform histher assigned responsibliities, In
the event of a lenglhy illness, a statement shall be submitted every fifteen (15) days.
The Superintendent, or histher designee, shall grant leave to employees al full pay
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5-5.5

5-6
5.6.1

56,2

56.3

5-6.4

56.6

5-6.6
5-8.7

5-6.8

569

58,10

5-6.11

6-6.12

within the school year if the employee's presence is required by his/her immediale
family, or other person residing in the same household, due to serious illness. This
leave must be deducted from the employae's accumulated sick leave,

Effective July 1, 2000, If a teacher assistant does not use any slck days during ihe
school year, hefshe shall be credited with an additional five (5) days of slck leave for
that school year, one (1) day absence recelves four (4) bonus day, iwo (2) days
absence recelves three (3) bonus days, three (3) days absencs recsivad lwo (2)
bonus days, four (4) days absence receives one bonus day, which will be kept In a
separate "honus” account. This bonus account shall not be drawn upon until the
teacher asslstanl's regular cumulative balance has been exhausted.

Section 6: Pald Temporaty Leaves

An employee may he absent for five (5) days without loss of pay from the dale of death,
sxcluding weekends or holidays, in the case of the death of a falher, mother, brother,
sister, husband, wife, child, or other person rasiding in the same household.

In the evenl of the death of a grandparent or grandchild, brother-in-law, sister-in-law, aunt
or uncls, or any close member of the employee's or spouss’s family, ons (1) day's
ahsence shall be allowed to altend the funeral with no loss of pay.

In the event of death of a father-in-law or mother-in-law, two (2} days' absence shall bo
allowed from the dale of death, sxcluding weskends and holldays, with no loss of pay,
with an additlonal day allowance at the discretion of the Superintendent or hisfher
designee with sald exira days to be deducted from slck leave.

In the event of quarantine by the Board of Health due to personal and/or family ifiness, or
cal} fo jury duty, or in compliance with court requiremsnts on behaif of others, absence
shall be allowed with no loss of pay. Bul In no case shall this section apply if the
employee is appearing as a result of a criminal action brought against himfer or In a civil
case in which he/she Is a party, except as provided for In Arlicle 6-6.4,

An employes shall he granted the time necessary o appear in couri In any legal
proceedings arising from hisfher employment with the Woonsocket Education
Depariment If hefshe Is required by law to altend, _

Employees of Orthodox Christian or Jewish faiths shall be aliowed up to three (3) days'
absence per year for high holy days.

An employee called for selective service physical and/or mental examination shalt be
excused without loss of pay.

An employee receiving a degree shail be allowed to attend hisfher commencement
without loss of pay for one (1) day If the graduation exercise takes place during the
schoo! day.

An employee shall be allowed two (2} days leave each year for personal reasons without
loss of pay. The Superinténdent, of Ms/her desigrise, muist be nolified oris day priorto -
faking such leave. An employee may carry forward to a subsequent year a maximum of
four {4) personal days from any and all prior years. Thus, an employee can never have
more than six (6) personal days in any year.

At the discrellon of the Supsrintendent of Schools or histher designee, paraprofesslonals
may be allowed one (1) day each year to visit other schools, attend workshops, instilutes
or conferences In their subject matter area, expenss to ba pald by the paraprofessional.
Employees must report lo the Superintendent or hisfher designee, on the visit, explalning
the nalure of the exercises they witnessed and time spent in each.

In the event an employee needs additional days beyond those specified in the contract,
additionat day(s) allowance may be granted at the discretion of the Superintendent, or
his/her designee with said extra days to be deducted from sick lsave.
Paraprofessionals wishing to participate In a buy-back plan for personal day(s)
may do so by requesting, In writing, that the school departinent pay thetn a rate of
fifty (860) por day In exchange for thelr personal days(s). Such requests shali be
made by May 31.
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5.7
5-7.4

5-7.2

§-7.2a

5-7.3

5-7.4

5-8
5-8.1

5-8.2

5-8.3

5-8.4

Section 7: Childbirth and Parental Leaves

A leavs of absence shall be granted to an employee upon request for childbirth, or
acceplance of a foster child and/or adoption of a child to the extent required by and
consistent with RIFPMLA,

Ghildbirth - Recovery from childbirth shall be treated as any other temporary disabllity in
terms of accumulated sick leave, seniorily, stalus, pay, medical insurance beneflts, and
all other fringe benefits. Accumulated sick days up to thirleen (13) consecutive weeks
documented by a physician may be used. This leave will terminate upon release by the
employeea's physlcian,

Acceplance of a foster child and/or adoplion of a child, leave shall be at the option of the
employee and at the sole discrelion of the Superintendent or hisfher designes. This leave
can be for six (6) consecutive weeks and personal fime shall be discharged first and then
sick time, up to the combined six-week peariod.

Parental leave for childrearing shalf be granted without pay to employees for no longer
than one year. Requests for sald leave must be made within two (2) weeks after
recovery from childbirth, acceptance of foster chiidren, or the adoption of children, and
sald leave must commence when granted, An employee who is granted one of these
leaves shall notify the Superintendent of Schools no later than May 1 of intention to return
to duties the following Seplember.

The Administration and Guild will establish a joint commitee consisting of 3
reprasentatives from the WTG and thres representatives from the Administration to re-
wrlte the entlre section dealing with Childbirth and Parental leaves to be in compllance

wilh FMLA,

Section 8: Non-Pald Temporary, Emergency, and Personal Leaves

All requests for non-paid personal leaves of absence shall be submitted to the
Superintendent of Schools In writing ten (10) work days prior to the commencement of
such leave. These personal leaves shall be granted for perlods up to and including one
{1) year. Any paraprofessional granted such leave must notify the Superintendent of
Schools of Intent to return to dutles ten (10) work days in advance of the termination dale
of the leave. Two consecutive personal leaves totaling more than one ysar will not be
granted,

In event of serious emergency not outlined above, ane (1) day's absence shall bs
alfowed, without loss of pay, at the discretion of the Superintendent or his/her designee.
This emergency personal leave day shall not be cumulative from year to year and shall
be taken from slck leave,

Whenever a teacher asgistant is on an extended leave of absence, hisfher position will be
held for one {1) year. At the concluslon of that one (1) year period, sald position may be
posted and fllled by another teacher assistant. The asslstant on ieave, Jf and when
hefshe returns to work, would then be assignad to replace the least senlfor teacher
assistant at the time of histher return,

Medical coverage shall be provided to employees after all applicable sick days have been
exhausted. Sald coverage would be limited to one month of pald coverage (under the
contractual terms thal exist for sald employee's coverage) for every two (2) full years of
senvice In the Waonsocket Education Dspartment.

B-9 Soction 9: Reflrement Benefit:

For all Paraprofessionals covered by lhis agreement who retire after September 1, 1994,
and who, upon retirement on a penslon, have completed 26 years of service as a
paraprofessional with the Woonsocket Education Department, the Woonsocket Education
Department shall provide the individual medical insurance plan then in effect in
accordance with Sections 6-9.1 through 5-9.6 below.

For all Paraprofessionals covered bf this agreement who retire after July 1, 2000, and

who, upon retlrement on a pension, have completed 20 years of service as a
paraprofessional with the Woonsocket Education Department and have allalned the
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age of 55 years of age, the Woonsocket Education Department shall provide the
individual medical insurance plan then In effect in accordance with Sections 5-9.1
through 5-8.6 helow.

For all Paraprofessionals covered by this agreement who retire ol a psnsion after July
1, 2006, and who, upon relirement, have completed 28 ysars of full-ime employment
which has heen credited under the Woonsocket Education Deparlment, and at least
27.5 years credited while under the Rhode Island Retirement system, twenty (20) of
which are service as a paraprofessional with the Woonsocket Education Depariment,
the Waonsocket Education Department shall provide an individual medical insurance
plan then In effect In accordance with Sections 5-9.1 through 5-9.6 below. For those
reliring pursuant to this paragraph before July 1, 2018, two individual plans will be

pravided.

For all Paraprofessionals covered by this agreement who retire an a pension after July 1, 2008, and who,

5-9.2

5-9.3
5-8.4

5-9.5

5-9.6

5-9.7

upon retirement, have completed 32 years of employment which has been cradited under
the Rhode Island Retirement System, twenty {20) of which are service as a
paraprofessional with the Woonsocket Education Department, the Woonsocket Education
Department shall provide an individual medical insurance plan then in effact in
accordance with Sections 5-9.1 through 5-9.6 below. For those retlring pursuant to this
paragraph before July 1, 2018, two individual plans will be provided, §-9.1 The
Woonsocket Educalion Department shall pay 80 percent of the cost of this coverage on a
manthly basis for eligible retirees but only untll the retiree attains age sixty-five (65), and
provided that the refiree shall pay 20% of the cost. For employees hired on or after July
1, 2013, WED shall pay 50 percent and the eligible retiree shall co-pay 50 percent of the
cost of this coverage.

This co-payment shall be due In advance on lhe first of each month (payment to be made
by certified or bank check af the office of the Director of Administralion and Finance). If
the payment Is not received by the due dale, cancellation of this coverage shall resuit,
The maximum duration of coverage prior to age 65 shall be six (6) years,

A year of service for purposes of this Collective Bargaining Agreement shall mean 180
school days calculaled from the employese's first day of continuous employment.

Should the retirse obtain pald medical Insurance coverage elsewhers; or be eligibls for
such coverage whether from another source of employment, coverage available under a
spouse, or olherwise, or if this benefit becomes available through the Ri Relirement
System or the Munlcipal Employees' Relirement System, the WaonsacKet Education
Department shali not have to provide and pay for this bensfit. If thereafter the relirss
loses this coverage, or becomes Ineflgible, or If this benefit becomes unavallable through
the RI Retirement System or the Municipal Employess' Relirement System, the retiree

- shall be eliglble to receive lhis coverage-again as soon as feasible after prior notice fo the

Woansocket Education Department of such loss, ineligibility, or unavaltabllity, provided
the refiree Is otherwlse sligible.

The reliree annualiy shall provide the Woonsocket Education Depariment wilh a wrilten
declaration of his/her current alternate coverage or the avaliability thereof from another
source, or the absence of same. This declaration (which shall include the retiree's
malling address) shali be filed with the Woonsocket Educalion Depariment nol later than
August 1 each year. Failure lo provide the required declaration by August 1 shall relieve
the Woonsocket Education Department from having to provide and pay for lhis coverage
for the retirea for that year and until compliance for future years.

Paraprofessionals retlring after the close of the 2003 - 2004 school year with 35 years of
service, 25 of those years as a paraprofessional In the Woonsocket Education
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5-0.8

Department, shall be provided with Plan 65 coverage with no prescription rider subject to
a 20% employee contribution towards the cost of such coverage.

Paraprofessionals with at least 25 years of conlinuous service to WED on July 1, 2013
who retire on a pension will be eligible for health insurance in retirement on the same
terms as exlsted for those retiring on June 30, 2013, except that they wili contribute 20%
of the cost of health insurance or Medicare supplement, the plan of insurance shali be the
same as is available lo aclive employees at any given time, and no more than six (6)
years of health insurance coverage will be provided before the employee convers to
Medicare,

5-10 Section 10; Severance Pay:

6-1

6-2

6-3

71

Any paraprofessional with ten {10) years of service as a paraprofessional with the
Woonsocket Educalion Deparlment will be paid at a rate of $40 per day for any unused
sick leave days, including bonus days, that hefshe has accumulated at such {ime as such
paraprofessional permanently severs hisfher service with the Woonsacket Education
Department voluntarily and not as a result of misconduct. Prior to receiving this beneilt, a
paraprofessional who borrowed from the sick leave bank shall first reimburse the sick
bank for days borrowed. This provision shat apply only to the extent of slck leave
accumulated by sald paraprofessional.

Paraprofesslonals who accept a teaching position with the W.E.D., shall carry over all
unused sick days and personal days. Senlorily shall not carry over to the teaching

position,

ARTICLE Vi - SENIORITY POLICY

Section 1; Layoff

In the event of a layoff of employees in the bargakning unit, employees with the least
seniority will be selected. Layoff notices will be rescindad for employees by seniorily to
the extent that Jobs come open which, had they been open at the time of their layoff
notice, the employee would not have been lald off. Seniority shall be based on length of
service as a paraprofessional employee in the Woonsocket Education Deparlment.

Section 2: Retentlon of Senlority (expires after two years of no recall)

An employee who was a member of the bargaining unlt who s laid off and who is recalled

- within twenty-four (24) months of the date of layoff shall regain the seniarity and accrued .

sick days hefshe had before hefshe was laid off,

Section 3: Probatfonary Employess

All new employees, appointed by the School Board, shall remain probationary employees
for the first one hundred elghty (180) working days of their employment. Employees shall
haveno senlorily rights during the probationary perlod. Discharges during this peried
shall not be subject to the grievance and arbitration procedures of this agreement.

Employees who successiully complete their probationary period shall have their senlority
status retroactive to their first day of work.

Probationary employees shall not be allowed to transfer unless their positlon is eliminated
or they are upgrading from a pari-time to full-ime posltion.

ARTICLE Vil - WORKING CONDITIONS

Section 1i: Transfer Policy
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7-1.1

7-2
7-2.1

722

7-4
7-4.1

7-4.2

75

Transfers wilthin the same job classification shall be made on the hasis of an
individualized determination by the Supsrintendent or hisfher designee of the individual
who will be the most effeclive, or on the basis of seniorily provided the employee is
equally qualified to perform the duties of the job. Whenever a permanent position s
posted, a teacher-assistant stc. may be appointed to the position, providing it appears to
be a long-term position. If a teacher-assistant is ihe most senior, equally most qualified
applicant, the transfer will take place at the end of the markling period. No such iransfers
will take piace after the slart of the last quarter of the schoal year. If the transfer creates
another vacancy, no further transfers will be allowed. When practical, all transfers will
take effect at the beginning of a new marking period. Transfers may be granted but not
implemented untii the following school yaar when deemed to be in the best interests of

the school depariment.
No vacant or new position shall be fllled untll all transfer requests have been consldered

and acted upon, '
Paraprofessionals may be transferred andfor temporarily assigned to report {0 school
buildings where they may be required to replace absent teacher assistanls or provide
varlous services.

Teacher assistants may be transferred from one classroom to another within a school or
project only by tive principal andfor supervisor.

Nothing hereln above contained shail prevent the transfer of paraprofessionals within job
classifications for good use.

Whether just cause exists for an Involuntary transfer shall be subject to the grievance
pracedure of this Agreament.

Paraprofessfonals who transfer to a new assignment must remain in their new
assignment for the ramainder of the school year unless their new assignment is
eliminated or restructured within that school year or a transfer is in the best interests of
the school department.

The sole and exclusive means of appealing involuntary lransfer shafl be by wrilten appeal
to the Superintendent within fourleen (14) calendar days of notice of the decislon, and, if
the union remains unsatisfied, it may appeal in wiiting to the School Board within ten (10}
calendar days after notice of the Superintendent’s decision,

Sactlon 2: Breaks
On full days when sludenis are in session, paraprofessionals shall be allowed a kinch

equal In time to that provided for leachers plus one (1) fifteen (16) minute break in the
morning and one {1} fifteen {15) minute break in the afternoon. Breaks shall be
schaduled by the teacher.

Each employee shall be given a pertod of time, duly frae, equal to the normal lunch
period In thelr schoal for lunch, e

Section 3: Personal Tasks
No employee shall be required to perform personal efrands and tasks for other members

of the staff,
Employees shall not be requirad to perform the normal functions assigned to the

custodial staff,

Sectlon 4: School Day Transfer Travel Policy

In the event Lhat during the school day a transfer is made and the employes does not
have hisfher own car for transportation, then the Education Dapartment will provide
transportation to the new work site for that school day.

For transfers belween Fiflh Avenue and Second Avenue Schools, which are within
reasonable walking distance, this seclion wilt apply only during inclement weather,

Section 6: Parking Facilities
When parking facfiities are avaitable for teachers in an exisling school location, such

faclliilles shall also be available to paraprofessionals,
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7-8

77

7-8

Sectlon 7; Use of Paraprofessionals

Paraprofessionals shall not be used to replace certifled personnel. However, in
emergency sltuatlons, when a certifled substitute teacher is unavailable to cover a
pariicular classrooriyto which a paraprofesslonal is parmanently assigned, said
paraprofessional, upon hisfher consent, may be used to monitor said classroom, within
the limits of State regulation. Such time shall be In addition to thelr regular compensalion
and pald at the paraprofessional's per diem rate. Additionally, a substilute
paraprofessional shall be assigned to sald classroom to assist the permanent

paraprofessional,

Section 8: School Day

The length of the employee's workday shall be the sams as that of the students' day at
each level; i.e., Elementary, Middle, High and Vocational. Paraprofessionals shall be
present fifteen {15) minutes before the beginning of the students’ day and shall remain at
least fifteen (16) minutes after the students’ day. One of these fifteen (16)-minule
sessions shall be used for consultation between the paraprofessional and the teacher(s)
to whom hefshe Is assigned. At the oplion of the principal and the paraprofessional, the
fitteen (15) minutes before and after the sludent school day can be adjusled to a one
thirty (30) minute black for speclal assignments; for example, fifteen minules
administrative duty and fifteen minutes planning lime with the teacher, Assignments for
positions requiring alternale hours shall be posted according to the terms specified In

Article 12-7.

Wearing Apparei

All staff members are expected lo dress In a professlonal manner consistent with

thelr roles in the Woonsocket Education Depariment, Employees who are In direct
contact with students are role models in Woonsocket. The following guldelines for
professlonal dress are hereby established: sport Jackets, sulls, lles, skirts, dresses,
blouses, sweaters, turtlenack shirts, collared shirts, stacks, pants, and Gaprl pants are all
considered acceptable allire, Examples of unacceptable altire include clothing that
contains a logo conirary to the mission of the district, Is designed to have the midriff or
excessive cleavage exposed, clolhing that is used for exerclse (with the exceptton of
physical education teachers), shorts mini-skirts, or beachwear. Jeans are not acceptable
on a regular school day bul are approved for a special event, such as an occasional
dress down day.

ARTICLE Vil - CAREER TRAINING OPPORTUNITIES

Soctlon 1: Neotings

Paraprofessionals shalt be required to participate per quarter in ons after school meeting
related to their job description, suich workshop not lo exceed one hour. With the consent
of the Guild, paraprofessionals may be required to mest for additional monthly meetings.

Sactlon 2;

It shall be the duly of the paraprofesslonal to attend punclually all meetings and no
excuse for absence will be allowed other than would justify an absence from a regular
session of school. Absence from any professional development day will be treated as

any other absence,

Section 3:

Notice of such meetings shall be given two (2) days In advance of such meetings excepl
in an amergency situation,

Section 4:
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8-5

8-6

91

101
10-1.01

10-1.02

10-1.03

10-1.04

Paraprofessionals who are enrolfed in educational courses which require thelr altendance
during an afternoon sesslon will be excused to fulfill course obligations with the prior
notification to the Superintendent of Schools. Veriflcation of enrollment will be required.

Saction &:

Teacher-assislants will recelve one hundred dollars ($100) per annum for every three (3}
credit hours of collage level course work they successfully complete up to a maximun of
sevenly-five (75) credit hours. Courses must be aligned with school department goals
and related to the paraprofessional's job responsibilities. Prior to taking a course, the
teacher-assistant must oblaln written approval from the Superintendent in order to be
eligible to receive this stipend. Requests for salary entillements for teacher-assistants
must be supported by official lranscripts. All requesls for such salary entillements must
be submitted by September 30 of the school year for which payment Is requested.
Requests submilted after September 30 will not be processed and paid until the following
schoal year. Teacher-assistants who have earned applicable credits, subject lo the
ciiterla specified above, prior to June 30, 2003 may not submit those crediis for re-

consideration,

Section 6:

Paraprofessionals wha have an Assoclate Degres in Education shall recelve two
thousand dolfars ($2,000). Paraprofesslonals who have a Bachelor's degres In Education
shall receive three thousand dolfars ($3,000) per year. If the degree is not in educalion,
then the paraprofessional may submit their credits to be counted for the compensation
described in seclion 8-5 up to a maximum of two thousand and five hundred dollars
{$2,500) . Requests for salary enlitlements for teacher-assistants must be supported by
official transcripts, which will be reviewed by the Centrai Office with recommsndations to
the Superintendent for approval. All requssts for such salary entittemenis must be
submitied by September 30 of the school year for which payment Is requested. Requasts
submitted after September 30 will not be processed and paid uplil the following school
year. Paraprofessionals accepiing a degree stipend under this section shall not be
sligible to recelve compensation under ssction 8-5.

ARTICLE IX - ASSAULT AND BATTERY,

Sectlon 1; Asslstance In assaull cases:

Whenever It Is alleged thal an employes has assaulted a person, or that a person has
assaulted an employes, the principal andfor Superintendent shall reasonably cooperate
with the employee involved in the investigation of the incldent.

ARTICLE X - GRIEVANCE PROCEDURE

Section 1: Definltlon

A "grievance" shall mean a complaint by a member of the bargaining unit that.
There has bean, according {o the grlevant, a violation, misinterpretation, ¢r Inequitable
appilcation of any of the provisions of sald Agresment, or the grievant has been treated
unfairly or inequitably by reason of an act or condition which is conlrary to established
policy or practice governing or affecting employees.
The term "grievance" shall not apply to any malter as to which a method of review s
prascribed by law, or by any rule or regulation of the R.l. Commissioner of Education
having fhe force and effect of law.
A grievant shall mean either:

(a) an Individual employee,

(b) a group of employess having the same grievance, or,

(c) the Guild,
The written grievance charge shall sef forih specifically the aci{s) or condition{s) ¢iving
tise to the grisvance,
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10-1.05.1 The term "days" where used in this arlicle shall, except in the case of the arbilrator's thirly
{30} day imit, not include Saturdays, Sundays, or legal holidays.

10-2  Sectlon 2! Procedure
10-2.00 Grievances shall be presented and adjusted In accordance with the followlng procedures:

10-2.01 The grievant shall file written notification of the grievance within five (5) days of the
occurrance, clroumstances, or condlitions giving rise therefo with the Guild.  Said
notification shall provide specific contract refersnces and specific remedy sought,

10-2.02 Within five (5) days of recelpt of the grlevance, the Guild shall file concurrently coples of
the grievance with the Superintendent, or hisfher deslgnee, and the immadiale
administrative supervisor or principal.

The grievant and union representatives shall meet, within ten {10) days of said filing, with
the grievant's immediate administrative supervisor or principal in an attempt to resolve
the grievance. The administralive supervisor or principal shali have ten {10) days after
such meating fo file a wrilten decision with the Guild stafing only whether the grievance is
upheld or denied,

10-2.03 Within ten (10} days of receipt of the wrltlen decision of the administrative supervisor or
principal, the Guild shall have the right to appeal, In writing, the decislon of the
administrative supervisor or principal, The appeal shall be made to the Supsrintendent,
or histher designes.

10-2.04 Within ten (10) days after receipt of such an appeal, the Superintendent, or hisfher
designee, and the Gulld shall meet in an aflempt to resolve the grievance. The
Superintendent, or hisfher deslgnes, shall render a written declslon within ten (10) days
following such meeting.

10-2.06 Within ten (10) days of recelpt of the written decision of the Superintendent, or hlsther
deslgnee, the Guild shall have the right to appeal, in writing, the decision of the
Supesrintendsnt, or histher designee. The appsal shall be made to the School Board.

10-2.06 The School Board shall hear such an appeal within ten (10) days of written notification
thereof and shall render a wiitten decision within ten (10) days of such hearing unless the
Guild and Committea agras on a longer ime.

10-3 Section 3: Grlevance Arbitration

10-3.01 Within ten (10} days from recelipt of the declsion of the School Board, the Guild shall
notify the Committee that It wants {o submit the grievanse lo arbitration.
10-3.02 Within seven (7) days after writfen notice to the School Board of submission {o

arbifration, the Guild and the School Board shall attempt to agree upon a mulually
acceplable arbitrator and shall obtaln a commiiment from said arbltrator to serve. ¥f the
parties are unabie to agree upon an arbitrator or to obtaln said commitment within the
specified period, a wiilten request for a list of arbitrators shall be made by the Guild fo the
Amerlcan Arbilration Assoclation and an arbltrator shall be selected from sald list ‘
pursuant to the rules and procedures of the Amerlcan Arbllration Association.

10-3.03 The arbitrator so selected shall call a hearing to be heid within ten (10) days after his/her
appointment and shall give at least seven {7) days' notice in writing to the Gulld and the
Commitiee of the lime and place of such hearing.

10-3.04 The hearing shall be informal, and the rules of evidence prevailing In Judlclal proceedings
shall not he binding.

10-3.06 Any and all documentary evidence and other data deemed refevant by the arbitrator may
be received in evidence,

10-3.06 The arbitrater shall have the power to administer oaths and to require by subpoena the

attendance and testimony of withesses, the production of hooks, records, and other
evidence relative or pertinent to the issue presented lo them for determination.

10-3.07 Both the Guild and the Commiitee shall have the right to be reprasented at any hearing
hefore sald arbitrator,
10-3.08 Hearings shall be concluded within twenty (20) days of the time of commencement and

within ten (10) days after the conclusion of the hearings, the arbitrator shall make written
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findings and a written opinfen upon the issues presented, a copy of which shal! be mailed
or otherwise delivered lo the Guild and the Commiltea.

10-3.09 The declslon of the arbitrator shail be binding upon the parties. Before the arbitrator's
decision becomes final, he must present a draft opinion to each side, either of whom,
within five (5) days of the receipt of the draff, may then request a meeling with the
arbitrator before the decislon becomes final. The decision of the arbitrator shall be final
and no appeal shali lle there from except on the ground that the decision was procured
by fraud or that it violates the law, in which case appeals shall be to the Superior Court.

10-3.10 Fees and expenses of arbitration shall be bore equally by the Gulld and the Commiilee.

10-4  Sectlon 4: Communications
10-4.00 All communications shall be by certified mail except when another means of delivering

communicalions is agreed to by both parties.

ARTICLE XI - PERSONNEL POLICIES

111 Sectlon 1: Emplovee Flles

Official employes flles shall be maintained under the followlng clreumstances:

11-1.1 No material derogatory to an employese's conduct, service, character, or personalily shall
be placed In the file unless the employses has had the opportunity to read the material.
The employee shall acknowledge that he/she has read the material by affixing hisfher
signature on the actuat copy to be filed, with the understanding that such signalure
merely signifies lhat he/she has read the material to be filed and does not necessarlly

Indlcale agreement with its contents.

11-1.2 The employee shall have the right to answer any materlal filed and histher answer shall
be attached io the flle copy.

11-1.3 Upon appropriate request by an employee, hefshe shall be permitted to examine histher
own flfe,

11-1.4 The employee shall be permitted to reproduce any material In histher file except the

material relating to his/her original applications for employment.

b No anonymous letters or materials shall be placed in the employee’s file,

.6 All malters psriaining to a pending or successful grievance shall be treated as
confidential matertal by the Commitlee, and shall not be consulted in decisions regarding

re-employment, promotions, assignment, or transfer.

11-2 Section 2: Evaluations
The Administration and Guitd will establlsh a jolnt committee conslsting of 3
raprasentatives frotn the WTG and three representalives from the Administration to

develop a new evaluation instrument for presentatlon to the parties.

The following language shall remain In effect until the sarlter of: {a) such time as a new
form andfor procedure Is developed and accepted by both the School Board and the

Union or (b} untli June 30, 2018.

Paraprofesslonals will be evaluated by the school piincipal, or administrator, or teacher to
whom assigned. All unsatisfactory evaluatlons will be followed by a conference called by
the school principal, or administrator, or teacher with the paraprofessional. If the work is
nat satisfaclory, the school principal andfor administrator directly Involved shall be
responsihie for preparing a wrilten constructive critique of the paraprofessionat's work

. which will be given to the paraprofessional prior to the conference. Evaluation forms will
be prepared In triplicate: one for the paraprofessional, one for the principal and/or
supervisor, and one for the Superintendent of Schools. Evaluations will be discussed by

the svaluator with the paraprofessional,
113 Section 3! Reprimand
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Employees will not be reprimanded over the public address system nor in the presence of
sludents. Constructive criticism shall not be Interpreted as discipline or reprimand.
Evaluation, monitoring, or cbservation of the work performance of an employee will be
conducled openly and with the full knowledgs of the employee. The use of
eavesdropping, public address or audio systems, or other electronic moniloring devices
shall not be allowed except with the consenl of the employea,

11-4 Section 4: Suspenslon - Discharte

1141

11-4.2

121

122

Paraprofessionals may be suspended or discharged for jusl cause. Such aclion shall not
Incur foss of pay if the action has bsen determined to be unwarranted,

Charges for the suspension and/or discharge action shall be communicated in wriling to
the employse. Within twenly (20) days after the employee has been suspended or
discharged, hefshe shall be entitled to a hearing by the School Board if he/she requests
one. Wiitten charges as mentioned above shall be made before the School Board
hearing. The hearing wilt be held within ten {10) days of the request.

ARTICLE XIl JOB DESCRIPTIONS, OPPORTUNITIES, CHANGES OF
ASSIGNMENT AND POLICIES

Sectlon 1: Qualifications

All paraprofessionals employed by the Woonsocket Education Deparlment must be al
least high school graduates and/or have the schoo! equivalency certificate in addltion to
meetling required State regulations.

The School Board reserves the right to establish speclal job qualifications and/or
alternate work hours as deemed necessary; howsver, changes in Job requirements
andfor alternate work hours will be instituted only through attrition or the creation of a
new job,

As an additional requirement, all library techniclans must have a minimum of 18 semester
hotirs of course work as prescribed for obtalning the certificate of library techniques,

Paraprofessionals employed prior to September 1, 1976, may quallfy for library
technician positions after completing 9 semaster hours of course work as prescribed for
obtalning the certificate of library techniques.

Section 2: Joh Descriptions

Job descriptions shall be provided for each classification,

12-3  Section 3: Responsibllities

12-3.1

12-3.2
12-3.3
12-3.4

12-3.5

12-3.6

To assist the classroom teacher andfor principal so that a greater amount of time will be
provided for more effeclive instruction.

To aid in the supervision of puplls.

To glve Individual Insiruction followlng the diractions of the teacher.

To perform varlous clerical and other assigned duties such as preparing charts, mounting
pictures, put out matetials for day's use, chack attendance, distribute malerials, supervise
cleanup and prepare for outdoor recess, direct play and organlze games, assist with
lunchroom supervision, serve dasignated term on playground, help In checking seat-
work, operats audio-visual squipment.

In an emergency situation and only in compitance with state and federal spacial
education regulations, a princlpal or supervisor may temporarlly re-asslgn leacher-
assistants to teachers and/or deslgnate a schedule of specliic asslgnments a teacher-
assistant is expected to perform. The leacher-assistant is responsible lo the principal of
the school in which hefshe is assigned.

Assignment of dutles to teacher assistants shall be assigned In a fair and equitable
manner. No teacher assistant will be assigned more duties than anolher teacher
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12-3.7

12-3.8

12-3.9

124

12-5

12-8.1

assistant in the same building. In the event that extra duties are necessitaled dus to
pragramming changes, sald extra dulles shall be assigned on a rotating basis so that all
teacher assistants will share the same amount of dutles.

In the event that a teacher assislant, at the middle or high school fevel, Is requested to
asslst a student with {ollsling procedures, sald assistant shall be of the same sex and
must be accompanied by ancther teacher assistant. If no feacher assistants are
available to meel this requirement, then the responsibifity for monitoring sald tolleting
procedures shall be the responsibility of the building administrators, Teacher assislants
shall not be required to clean a soiled child.

Under no clrcumstances shall a teacher assistant be expected to perform any duties of a
medical nalure unless properly trained to perform such functions.

Duly schedules at Woonsocket Middle School and Woonsocket High School shall be
chosen by seniorily. Class schedules for deparimentallzed paraprofessionals at
Woonsocket High School shall be chosen by senlority,

Ssction 4: OQrganization Chart

Principals shall clarlfy the relationship between the administrative staff In the school and
the amployees by the posting of a school organization chart showing the lines of
responsibility and supervision of each employes and administrator in the school and of
each employae and administrator coming to the school on a regularly assigned or
supervisory basls.

Sectlon §: Rehire { Job Falr

Job Falrs are held for the ptirpose of filling all paraprofessional vacancles existing at the
time of the job fair. A vacancy shall be deflned as the avallabliity of a posilion caused by
retirement, transfer, newly created position, or other reasons.

Employees shall be notified If they are not going to be rehired no fater than one week
prior to the Job Falr,

The Job Fair will be conducted jointly by the Superintendent and the Guild President or
thelr designees on the first Friday in August.

in all instances, seniority wiil determine the order of hidding. -

Vacancies which are created through the bldding process at the Job Fair will also
become available for bidding at the Job Fair.

Employses with the same beginning date of employment shall have their seniorily
determined by loftery no later than two weeks prior to the Job Fair.

If a person is unable to atlend the Job Falr, he/she may select a personal
representative to act on his/her behalf. This representative must bring a copy of the
“Proxy Permission Form” duly signed by the person unable te attend,

Late arrivals to the Job Falr will be given an opportunily to bid only on subsecquent
positions offered for bid after thelr arrlval,

Paraprofessionats who are not inlerested In bidding on a new job may atlend as
obsetvers.

Any vacancles that ocour after the Job Fair will be posted and filled in {he usual mannsr.

Interview for all alternative program positions:
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o Speclal skills andfor fralning may be required hefore belng allowed to take
a position or upon acceptance of position.
o Probatlonary period fone year) for a TA transferring Into one of these
positions,
Imterview for PCA 1.1 posftions — screen for lifting, toileting, autism training or

other special skills,

o Acceptance of a positlon requires the individual to do all dutles assoclated
with position. Refusal to tollet, lift, etc., will preclude the Individual from
taking any other 1:1 position with similar dutfes,

o The education of the student should override senfority when necessary -
personalily match,

o A DCYF eheck will be required for alf 1:1 teacher assistants {wifl not
necessarify disqualify for employment)

« Probationary period {one year) for a TA transferring into one of these
positions

School Board.

126 Sectlon 6: Change In Assignment
Employees shall receive adequate nolification of any change in their asslgnment,

127  Section 7: Posting Positions
All paraprofessional positions in the Woonsocket Education Department which bacome

vacant shall be posted within fifteen {15) days of the occurrence providing the School
Board wishes lo continue such pesition.

Teacher Asslistants working in an extended year program and teacher assistants working
with an Individual student requiring a full-year program shall have the right of first refusal
of these posted positions, Conlractual rights shail be extended through the summer
program for sald assislants, Teacher assistants who are in a substitute capacily for the
summer programs will only be eligible for thelr contractual wage and no other benefits.

12-8  Section 8: Appointment
When practical, appoiniments and transfers will take effect at the beginning of a new

marking period. Transfers may be granted but not implemented untif the following school
year when deemed o ba in the bast Interests of the school department.

129 Sectlon 9: Appolntment Approval
Al appointments of paraprofessionals must be approved by the Woonsocket School

Board,

1210  Section 10: Senlorlty
Senlorlty shall be the determining factor In job assignments where all other qualifications

are equal,
124101 Each year, updated seniority lists shall be providad to the Guild by July 15",

12441 Section 11: Reporting Absences
Absences of paraprofessionals are to be reported at least 90 minutes prior to the starl of

their respective scheduled work day and paraprofesslonals must also report their return
at least 90 minutes prior to the start of thelr respective scheduled work day on the day
they are returning to dulles. A paraprofessional failing to report his/her return to work
will lose a day's pay if the subsiltute cannot be placed in another position.

The report must be made o the answering machine used for the paraprofessional’s
school,

ARTICLE Xlil - GENERAL AGREEMENT
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43«1 Sectlon 1: Available Information
The Comimitiee shall make available to the Guild, upon its reasonable request, any and
all Information not of a confidentlal nature, statistics, and racords relevant to negotiations
or necessary for the proper enforcement of the terms of this contract.

13-2  Sectlon 2: Committee and Guild Executive Board Meetings
In order to eliminate misunderstanding and to assure the smooth operation of the
" Agreement, at least two (2) meslings per year shall be held between the Committee and
the Gulld Execulive Board. Additional clarification meetings shalt be called upon ten (10}
days' nolice in writing by either party. This section will allow as many meelings as

necessary,

13-3  Section 3: Effective Dafe of Agreoment
This Agreement shall become effective July 1, 2070 and shall continue In effect until June

30, 2013.

13-4 Secilon 4: Negotiations .
13-4.1 Requests in writing to reopen negofiations shali be mailed to the other party on or before

November 1, 2012, and negotiations to effect a new contract shall commence on or
hefore Dacember 10, 2012, or at a mutually agreed upon date,

13-5  Sectlon 5: Coples of Aureement
The Gulld shall distribute copies of this Agreement lo all new employees. In order for this
to be accomplished, the Committes shall furnish the Guild with the name and address of

sach new employee,

13-6  Sectlon 6: Working Conditions
Subject to the provisions of Article 3-4.3(a) of this conlract, the School Board and its

representatives and Woonsocket paraprofessional staff shall take no action violative of,
or inconsistent with, any provision of this Agreement or any pollcy or practice governing
working conditions of employees, existing on the date of the exacution of this Agreement.

13-7  Sectlon 7: Revislons
The School Board agrees that any revision in wages, hours, working conditions, and

existing contractual ltems and past praclices requires negotiation with the Guild prior to
any implementation,

ARTICLE XIV - NO STRIKE CLAUSE

14-1 Soctlon 1; :
The paraprofessional unit of the Woonsocket Teachers' Guild, Locai #8517, A.F.T., will not

engage in a work sfowdown nor sirlke against the Woonsocket Education Department
during the life of this Agraement,

ARTICLE XV - CONFORMITY TO LAW-SAVING CLAUSE

161  Section1:
If any provision of this Agreement is or shali at any time be held to be confrary lo law by a

court of last resort of the State of Rhode Island and Providence Plantations, or of the
United States or by a court of competent jurisdiction from whose judgment or decree no
appeal has been taken within the time provided for doing so, then such provision shall not
be applied, or performed, or enforced, except lo the extent permilled by law and any
substitute action shall be subject to apprapriate consultation and negotiation with the

Guild.
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181

Sectlon 2:

The Commitlee and the Gulld agree that negotiations wii not be reopened on any item
whether contained herein or not during the life of this Agreement, except by mulual
consent of the parlles. The terms and conditions of this Agreement shall not be modified,
amended, or alterad in any way unless made in wriling and signad by both partles,

ARTICLE XVI - MEETINGS

Sectlon 1

No more than three (3) members of the unfon shall be allowed to attend meelings as
officlal delegates of the union with no loss of pay, '

No more than nine (9} days In total shall be used dusing the school year for such
meelings,

ARTICLE XVii - PARAPROFESSIONALS TRAINING PROGRAM

Soction 1

The Woonsocket Teachers' Gulld and the Woonsocket Education Department shall jointly
and cooperatively plan and establish a tralning program for paraprofessionals seeking
employment with the Woonsockel Education Department,

The Task Force estabilshed by the Guild and the Education Depariment shall develop a
trafning program and an evaluation tool for the program.

The Committee shall make every effort to employ a substittte teacher assistant to cover
classes of regularly assigned teacher assistants when they are absent. Avallable tralned
paraprofessionals wilt be used to subslitute before using non-trained substitutes.

Saction 2:

Only candidates who have successfully completed the teacher assistant fralnlng program
and have met all state and federal requirements for employment as a teacher assistant
shall be eligible for permanent posltions as vacancles occur.

A trained teacher assistant who substilutes in the same classroom for thirly (30)
consecutive days, shall be placed on Step 1 of the Salary Schedule as defined In Aricle
W, for the duration of histher slay in sald classroom.

ARTICLE XVl - SUCCESSOR and ASSIGNS CLAUSE

Section 1:

in the event that the Waonsocket Education Department merges or consolidates wilh
another entlty of similar nature, it shall be required as a condillon of such merger or
consolidation that the successor honor and abide by the terms and conditions of this

agresment.

APPENDIX A - LONGEVITY PAY,

Paraprofessionals with all of thelr years of service as a paraprofessional employee In the
Woonsocket Education Department will receive longevily pay as listed ih Article 4,

Section 1.
Computation for payment of longevity shall be based on the numbar of years completed

as of September 30 of sach year.

APPENDIX B - SICK LEAVE POOL
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Section B-l: Greation

1.

Any member of the bargaining unit, upon completion of thelr probationary period, who
wishes to be a member of the Sick Bank Pool shall donate one (1) sick day per year of
membership. Separate pools shall be malntained and operated for leachers and
paraprofessionals.

Days contributed to the pool by the above mentfoned individuals in the Woonsocket
School Departrnent shall be considered aggregated and non-returnable, and will remain
in the pool as long as the said pool continues to operate, If, however, the members at
some {ulure date wish to terminate the existence of the pool, ali unused days will be
returnad to the members in a fashion declded upon by the pool's Board of Governors.
Paraprofessionals will be limited to draw from the sick leave bank only up to the number
of days lhey have accumulated as of the first day of schoo] of the current year.
Exceptions can be made by consent of the Governing Board.

Members drawing from the bank must return ‘borrowed' days from any accumulation
made prior to severance from the syslem.

Sectlon B-ll: Adminlstration

1.

The Sick Leave Pool shall be governed by a six (6) member Commiltee, three (3)
appolnted by the President of Local 951, and the remalning three (3) by the
Superintendent, This Board shall govern the Paraprofessionals’ Sick Leave Bank and
shall be separate and apart from the Board governing the Teachers’ Sick Leave Bank.
This Commillee shall be called the Sick Leave Pool BOARD OF GOVERNORS, and ils
members shalf serve for three (3) years. Members may be re-appointed. Vacancles
oceurring during a term will be filled by appointment.

The members of the BOARD shall elect one of thelr own members to serve as
Chairperson, also for a period of three (3) years,

The Chalrperson will maintain all records of the pool and shall present an accounting of
the pool's operalion to the general membership at Its annual June meeling. A copy will
also be sent to the Superintendent.

In the avent of an appeal of a declsion by the sick leave board, the Superinlendent and
the President of the WTG will appoint a six-member panel to serve as an appeals board.

Section B)il: Operation

1

it Is to be undarstood that the purpose of this pool Is fo provide extra sick days to those
members suffering from a LONG TERM ILLNESS, but only after they have exhausted all
of thelr own yearly, accumulated, and bonus sick leave.

In order for a member o be eligible to draw from the pool, he/she must be a coniributing
member of the pool,

In the year a Paraprofessional belngs employment, within thirty (30) days from the
beginning of the school year, the Paraprofessional may Joln the Sick Leave Pool and one
(1} day will be deducted In this year and each subsequent year from hisfher total
accumulated leave. If the Paraprofessional has not joined in their first year of
employment, they may join within thirly {30) days from the baginning of each school year,
but give up the amount of days from his/her total sick feave refroactive to their beginning
employment year, and one {1) day will be drawn for the current and each subsequent
year. In addition, the Paraprofessional will be Ineligible to draw from the Sick Leave Pocl
for the amount of fime elapsed since thelr tenure year, up to a maximum of 5 years,

Sectlon B-JV: Use of the Pool

1.

After a member has exhausted all of histher own yearly and accumulated sick leave and
if hefshe then is out of school due to illness for five {5) consecutive days, he/she may
apply in writing to the BOARD OF GOVERNORS for addilional sick leave, to be drawn
agalnst the pool. This request must be accompanied by a lelter from a cerlifled madical
dactor indicating that the member is unable to return to work. ‘

Upon recsipt of this written request, the Chairperson of the BOARD OF GOVERNORS
shall call a meeting of the BOARD to decide upon the request. If the BOARD degcides, by
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rmajority vote, to award the requested leave, the award will be retroactive to the first day
after which the member had exhausled histher own sick leave, The member requesting
this lsave shall be informed, In wriling, of the BOARD's declsion.

Once the sick leave has been granted, the member may continue {o draw against the
pool as long as hefshe remains out of school provided that hefshe submits a lefler from
hisfher certified medical doctor every thirly (30) calendar days Indicaling that he/she is
unable to return to work. This letter must be in layperson's lerms and must include the
doctor's estimats of a return to work dale.

If the member draws mors than sixty {80) days from the pool, the BOARD OF
GOVERNORS may ask the said member to submit to a physical examination given by a
medical doctor selected by the BOARD and pald equally by the Linfon and the School
Board.

If a school year ends and a member remains ill to the extent thal he/she caniot refurn to
work in September of the following school year, he/she must re-submit application for
further sick days to the BOARD OF GOVERNORS,

The maximum number of days aflowed to be drawn by a mamber is one hundred and
elghty (180} over the course of two (2) years.

The BOARD OF GOVERNORS shall have {he power to walve any of the above
provislons when they feel the cireumstances warrant such action.

Section B-V: Changes

1.

Any member who wishes to change or amend these By-Laws must submit the proposed
changes, In writing, to the Unlon Executlve Board, the Superintendent, and the BOARD

OF GOVERNORS for approval.

2. Once ratified by the Union membership and the Schoo! Board, these By-Laws are not subject

to change or amendment without the prior approval of the Union Executive Board, the
School Board, and the BOARD OF GOVERNORS,

APPENDIX G ~ TEMPORARY EMPLOYEES

When the need for a temporary Employee arises due to a student's IEP calfing for a
1-on-1 teachor assistant for a temporary perlod of time, laid-off teacher assistants
shall be given priority for those positions, if they are deemed to be equally
qualified to other applicants, In the event that a declsion Is made to turn that
position into a permanent position, the temporary teachor assistant assigned to
that position shall remain fn place for the ramalnder of the school year. When that
Job bacomos pormanant, tho teachor assistant will be placed on contract and their

. sonlorify will be refroactive to when they began the.asslgnmant, All other.

contractual benefits will begin when the teacher asslstant Is appolinted by the
School Board which should take place at the first meeting of the School Board
following the change from temporary to pennanent status. If the child’s IEP stiff
calls for a 1-on-1 teacher assistant for the following school year, then the position
will be posted as per contract. The WTG will work with the WED to accommodate
concerns that the 1-on-1 teacher asslstant will be a good match for the student.

The WTG shall be notiffed of any temporary posltions within one week of its
creation,

APPENDIX D
MEMORANDUN OF AGREEMENT
REGARDING ASSIGNMENTS

The Parties will adhere to the Job Fair Procedures contained within Section 12-5 and 12-
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5.1 of the July 1, 2010-June 20, 2013 Collective Bargaining Agreement in regard to the
filling of vacancies and/or open positions for the 2013-2014 school year in a Job Fair to
be held in Angust of 2013,

For the remaining term of the contract (ie. Following the Job Fair referred to in Section 1
above) the provisions of Section 12-5 of the Collective Bargaining Agreement (the
“CBA™), shall remain the CBA but enforceability of those provisions shall be stayed in
accordance with the terms set forth below,

During the period of the stay the following processes shall be utilized in lieu of the stayed
provisions of the coniract,

(a) A list of known vacancies or new positions for the following school year will be
posted by a time to be agreed by the parties. The administration will make every
effort to identify those classes, programs and/or schools anticipated to close. The
school department and the wnion will review this list prior to its distribution.

(b)  Employees with the same beginning dates of employment shall have their
seniotity determined by lottery no later than two weeks prior fo the posting of
vacancies and/or new positions referred to in subsection (a).

(¢)  Employees shall be notified if it is known that they are not going to be rehired no
later than one week prior to the posting of vacancies and/or new positions referred

to in subsection (a) above,

(d) By August 1* of each year, paraprofessionals wishing to be assigned to an open
position, or any different position which may become open, will submit in order
of preference, the position(s) they desive to fill, (A position preference sheat shall
be developed by agreement of the Parties.)

() At the same time paraprofessionals will submit a Candidate Information Sheet
and such relevant supporting documents showing contributions as they may wish.
(A Candidate Information Sheet shall be developed by agreement of the parties.)

H Job dpenillgs will be posted (7) days in advance if poséiblé. |
(g)  Each opening will be assigned to a team (2 or more) comprised of an equal
number of administrators and membets of the WTG, approved by the WTG,

relevant to the opening who will rank the candidates in order of expected
performance based upon the following criteria

Experience

Qualifications

Past Job Performance (evaluations and references)

Relevant suppotting documents provided by the paraprofessional.

e o o o

In unusual citcumstances the team may conclude that an interview should be
conducted, and so will recommend the same.
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(h)  The Superintendent or designee will review the documentation forwarded by the
teams and will (a) where he/she concludes that two or more candidates would are
equally qualified, assign on the basis of seniority, (b) schedule interviews or (c)
assign the candidate that he/she deems most qualified,

During the period from November 1, 2013 to June 15, 2014, a team consisting of

an equal number of members of the WTG, selected by the WTG, and members of the
administration will work to develop a system to govern those matiers that are presently
governed by the stayed language of Article 12-5 and this Memorandum of Agreement for

recommendation to the parties.

The sole and exclusive means of appealing transfer, assignment and placement decisions
shall be by written appeal to the Superintendent within 14 calendar days of notice of the
decision, and, if the Union remains unsatisfied, it may appeal in writing to the School
Committee within ten calendar days afler notice of the Superinfendent’s decision,

Any vacancies that occur afler the completion of the procedures referred to in this
Memorandum of Agreement will be posted and filled in the usual manner,

The parties will reopen the contract on the matters which are subject o this Memorandum
of Agreement only upon the happening of any of the following events;

(@ A final decision rendered by a court of competent jurisdiction, afier all appellate
rights have been exhausted, finding that contract provisions reasonably similar to
those which are subject to the stay and contained in Auticle 12-5 of the contract
may be permissibly bargained. '

(b)  The enactment of any legislation providing that contract provisions reasonably
similar to those which are subject to the stay and contained in Article 12-5 of the

contract may be permissibly bargained,

() A final decision rendered by a court of competent jurisdiction, after all appellate
rights have been exhausted, that matters related to assignment and transfer.of .
teachers and/or paraprofessionals are permissible topics of collective bargaining,

(d)  The enactment of any legislation clarifying the matters related to assignment and
transfer of teachers and/or paraprofessionals are permissible topics of collective
bargaining,

(¢)  Ifadisagreement arises between the paities as to whether any of the subjections
(a) through (d) of this Section 6 have been triggered, and therefore that bargaining
must comumence, the union will notify the Superintendent within one hundred and
twenty (120) days of the occurrence upon which it relies. If the School
Cominittee on the date of its next regularly scheduled meeting for which notice
can be given does not agree, the parties will request of the Clerk of the Supreme
Court a list of names of retired Supreme and Superior Court justices willing to
arbitrate the dispute. The arbitrator will be selected by each party alternating in
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striking a name from the list until one name remains, If hat retired judge declines
the appointment; the next to last name will be appoinled, and so on, If no refived
judge is willing to aceept the fippmn(ment ihc maitcr wﬁi be wfearcd to the
- Aracrican Arbltmtwﬁ Assocmtmn '

Agreed to by:

Woonsockat bc hool Board and Woomoaket Budget C‘ommmton

Wi ludeentte whe sl

Woonsockel Teachers Guild
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AFFIRMATION
WOONSOCKET SCHOOL DEPARTMENT

.By: %&M aé//x/(/%//

“Mayor Lisa Baldelli-Hunt

WOONSOCKET TEACHERS’ GUILD
AFT 951---AFL-CIO

AL et E@“
’ 2 (%%W o
Jetfrey W. Partmgton Roxane Cary

President \\“ExecutWé Vice President Q

Robin Muphy -+ ¢ 7 Glerin Boisvert
Middle Schoo! Vice President Team Member

. Cﬁmfe&u /‘g' ﬂc(/w { e
hristopher Willliamson

- Charleen Gaunvin
Team Member : Team Member

Barbara Ozanian
Paraprofessional Vice pre31dent Team Member
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